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TOC: Program-created, student-created, or hybrid?:

Course code: General PHRM4061

Commencing Semester & Year:

Course coordinator:

Approximate student numbers:

Assessement number (order of submission): 1 2 1 2 1 2 3 1 2 3 4 1 2 3 4 1 1 2

Current ECP title: Evidence of Ski l l s  Attendance Sheet Evidence of Ski l l s  Attendance Sheet Reflective Diaries Evidence of Ski l l s  Attendance Sheet Reflective Diaries Dispens ing Task Evidence of Ski l l s  Attendance Sheet Reflective Diaries Dispens ing Task Evidence of Ski l l s  Attendance Sheet Reflective Diaries Reflective Diaries Evidence of Ski l l s

Proposed ECP title (if different):

Summary of Task (one sentence): Student uploads  evidence 

examples  of their 

developing ski l l s

Student uploads  their 

attendance sheet

Student uploads  evidence 

examples  of their 

developing ski l l s

Student uploads  their 

attendance sheet

The Reflective Diary i s  an 

account of the weekly 

placement activi ties  and 

Student uploads  evidence 

examples  of their 

developing ski l l s

Student uploads  their 

attendance sheet

The Reflective Diary i s  an 

account of the weekly 

placement activi ties  and 

Student i s  required to 

dispense a  set number of 

prescriptions  during their 

Student uploads  evidence 

examples  of their 

developing ski l l s

Student uploads  their 

attendance sheet

The Reflective Diary i s  an 

account of the weekly 

placement activi ties  and 

Student i s  required to 

dispense a  set number of 

prescriptions  during their 

Student uploads  evidence 

examples  of their 

developing ski l l s

Student uploads  their 

attendance sheet

The Reflective Diary i s  an 

account of the weekly 

placement activi ties  and 

The Reflective Diary i s  an 

account of the weekly 

placement activi ties  and 

Student uploads  evidence 

examples  of their 

developing ski l l s
Submission document type?: Fi le upload Fi le upload Fi le upload Fi le upload Form Fi le upload Fi le upload Form Fi le Upload Fi le upload Fi le upload Form Fi le Upload Fi le upload Fi le upload Form Form Fi le upload

Submit Portfolio/Multiple pages/One page: Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page Single Page

Are multiple submissions allowed?: No No No No No No No No No No No No No No No No No No

Submission sent to internal/external assessor?: Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal Internal

If external, who completes (student or assessor)?:

Weighting/Formative/Hurdle (pass / fail):

Marks available immediately or later?: Held Held Held Held Held Held Held Held Held Held Held Held Held Held Held Held Held Held

Marks sent to Grade Centre? Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Notes (if needed):

TOC

Group Pharmacy

Custom pages  lock Yes

Enhance Privacy No

Home - ti tle of owner + ELSS l ink Pharmacy

Structure notes  (i f not s tandard)

Frame Ti tle

Multiple pages?

Submit Portfol io, Multiple pages  / One page One Page

Maximum submiss ions  (DO NOT USE)

Assessment instrument (ID Number)
1550

1468
455

832
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717

720 732 718
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1504

Title
PHRM1011 Evidence 

Example

PHRM1011 Attendance 

sheet
PHRM1012 Evidence of 

Ski l l s

PHRM1012 Attendance 

sheet
PHRM2012 Reflective 

Diaries

PHRM2012 Evidence of 

Ski l l s

PHRM2012 Attendance 

sheet
PHRM3011 Reflective 

Diaries

PHRM3011 Dispens ing 

Task

PHRM3011 Evidence of 

Ski l l s

PHRM3011 Attendance 

sheet
PHRM3012 Reflective 

Diaries

PHRM3012 Dispens ing 

Task

PHRM3012 Evidence of Ski l l PHRM3012 Attendance 

sheet
PHRM4061 Reflective 

Diaries

PHRM4062 Reflective 

Diaries

PHRM4062 - Evidence of 

Ski l l s

Rubric type 1 Conventional
Conventional

Conventional
Conventional

Additive
Conventional Conventional

Additive
Conventional Conventional Conventional

Additive
Conventional Conventional Conventional

Additive Additive Additive

Scale 0-100
0-1

0-100
0-1

0-50
0-100 0-1

0-50
0-1 0-100 0-1

0-50
0-1 0-100 0-1

0-50 0-50
0-50 & 0-25

Peg map No
Not 

satis factory/Satis factory
No

Not 

satis factory/Satis factory
No No

Not 

satis factory/Satis factory
No

Not 

satis factory/Satis factory

No Not 

satis factory/Satis factory
No

Not 

satis factory/Satis factory

No Not 

satis factory/Satis factory
No No No

Held? Held
No

Held
Held

Held Held
Held

Held
No Held No

Held Held
Held No

Held Held Held

Assessor?

Phrm1011 Course 

Coordinator
Phrm1011 Course 

Coordinator

Phrm1012 Course 

Coordinator
Phrm1012 Course 

Coordinator Pharmacy academics
PHRM2012 Assessor Pool

Pharmacy academics Pharmacy academics

Phrm3011 Course 

Coordinator

Phrm3011 Course 

Coordinator Pharmacy academics Pharmacy academics Pharmacy academics
PHRM3012 Course 

Coordinator Pharmacy academics Pharmacy academics Pharmacy academics
PHRM4062 Course 

Coordinator

Mapping No
No

Yes
No

No
Yes No

No
No No No

No No
Yes

No No No

Title PHRM1011 Standard 1.1.1 PHRM1012 Standard 2.3.1 PHRM2012 Standard 3.2.2

PHRM3011 Standard 3.2.5 PHRM3012 Standard 3.2.3 PHRM4062 Evidence of 

Ski l l s  (Standards)

Rubric type 2 (Outcomes)
Conventional Conventional Conventional Conventional Conventional Conventional

Sca le
0-1 0-1 0-1 0-1 0-1 0-1 + N/A

Peg map
Ski l l s  not demonstrated / 

Ski l l s  demonstrated

Ski l l s  not demonstrated / 

Ski l l s  demonstrated

Ski l l s  not demonstrated / 

Ski l l s  demonstrated

Ski l l s  not demonstrated / 

Ski l l s  demonstrated

Ski l l s  not demonstrated / 

Ski l l s  demonstrated

Ski l l s  not demonstrated / 

Ski l l s  demonstrated

Held?
Held Held Held Held Held Held

Assessor? Internal  / external
Candidate to choose 

assessor

PHRM1012 Course 

Coordinator

PHRM2012 Course 

Coordinator

PHRM3011 Course 

Coordinator

PHRM3012 Course 

Coordinator

PHRM4062 Course 

Coordinator

Mapping

National  Competency 

Standards  Framework for 

Pharmacis ts  in Austra l ia  

(2016)

National  Competency 

Standards  Framework for 

Pharmacis ts  in Austra l ia  

(2016)

National  Competency 

Standards  Framework for 

Pharmacis ts  in Austra l ia  

(2016)

National  Competency 

Standards  Framework for 

Pharmacis ts  in Austra l ia  

(2016)

National  Competency 

Standards  Framework for 

Pharmacis ts  in Austra l ia  

(2016)

National  Competency 

Standards  Framework for 

Pharmacis ts  in Austra l ia  

(2016)

Advisor groups

Groups  needed

Description of groups

File upload / Form / Text Block

Data entry type: Upload / Form / Text Block
Upload Upload Upload Upload Form Upload Upload Form Upload Upload Upload Form Upload Upload Upload Form Form Upload

Form: Are their required fields? No No No No Yes No No No No No No Yes No No No Yes Yes No

Frames  as  headers

Upload your Evidence 

Examples  of Developing 

Ski l l s  document below.

Upload your Attendance 

sheet document below. Upload your Evidence of 

Ski l l s  document below.

Upload your Attendance 

sheet document below.

Cl ick on the form l ink 

below and complete your 

Reflective Diaries .

Upload your Evidence of 

Ski l l s  document below.

Upload your Attendance 

sheet document below.

Cl ick on the form l ink 

below and complete your 

Reflective Diaries .

Upload your Dispens ing 

Task document below.

Upload your Evidence of 

Ski l l s  document below.

Upload your Attendance 

sheet document below.

Cl ick on the form l ink 

below and complete your 

Reflective Diaries .

Upload your Dispens ing 

Task document below.

Upload your Evidence of 

Ski l l s  document below.

Upload your Attendance 

sheet document below.

Cl ick on the form l ink 

below and complete your 

Reflective Diaries .

Cl ick on the form l ink 

below and complete your 

Reflective Diaries .

Upload your Evidence of 

Ski l l s  document below.

Restrictions  on types  of fi les  uploaded Maximum 1 Document
Maximum 1 document Maximum 1 document Maximum 1 document Maximum 1 document Maximum 1 document Maximum 1 document Maximum 1 document Maximum 1 document Maximum 1 document

Description of what's  required

Upload your completed 

attendance sheet. Upload a  copy of your 

Evidence of Ski l l s .

Upload your completed 

attendance sheet.

Upload a  copy of your 

Evidence of Ski l l s .

Attendance Sheet Upload a  scanned copy of 

your Dispens ing Task 

sheet

Upload a  copy of your 

Evidence of Ski l l s .

Upload your Attendance 

sheet document below.

Upload your Dispens ing 

Task document below.

Upload your Evidence of 

Ski l l s  document below.

Upload your Attendance 

sheet document below.

Cl ick on the form l ink 

below and complete your 

Reflective Diaries .

Cl ick on the form l ink 

below and complete your 

Reflective Diaries .

Upload your Evidence of 

Ski l l s  document below.

Completed gradual ly over time?

Learn.UQ

Links  placement

Reflective Task and 

Evidence of Ski l l s  task

Assessment > Placement 

Attendance Sheet  > 

Attendance Sheet
Assessment > Placement 

Information > Community 

Pharmacy Placement

Assessment > Placement 

Information > Community 

Pharmacy Placement

Placement Information > 2 

Weekly Reflective Diaries

Placement Information > 3 

Placement Evidence 

Examples  (15% of Course 

Grade)

Placement Information > 5 

Placement Attendance 

Form

Placement > 2 Weekly 

Reflective Diary

Placement >  4 Dispens ing 

Task

Placement > 3 Evidence of 

Ski l l s  Examples

Placement > 6 Attendance 

Sheet Placement Information > 

Community Pharmacy 

(Urban/Rura l ) week-long 

placement > 2 Dai ly 

Reflective Diaries

Placement Information > 

Community Pharmacy 

(Urban/Rura l ) week-long 

placement > 5 Dispens ing 

Task

Placement Information > 

Community Pharmacy 

(Urban/Rura l ) week-long 

placement > 3 Evidence 

Examples  (Evidence of 

Ski l l s )

Placement Information > 

Community Pharmacy 

(Urban/Rura l ) week-long 

placement > 6 Attendance 

Sheet

Assessment > Reflective 

Diaries

Assessment > Reflective 

Diary

Assessment > Prectice 

Tasks  & Reports  > Record 

Forms for Evidence 

(Evidence Examples) THREE 

Competency Tasks

Link to page OR TOC home Link to page

 PHRM1011 Attendance 

Sheet

 PHRM1012 Evidence of 

Ski l l s  (Based on Pharmacy 

Competencies ) 

PHRM1012 Attendance 

Sheet  PHRM2012 Reflective 

Diaries

PHRM2012 Evidence of 

Ski l l s  (Based on Pharmacy 

Competencies )

 PHRM2012 Attendance 

Sheet PHRM3011 Reflective 

Diaries

PHRM3011 Dispens ing 

Task

PHRM3011 Evidence of 

Ski l l s  (Based on Pharmacy 

Competencies )

PHRM3011 Attendance 

Sheet PHRM3012 Reflective 

Diaries

PHRM3012 Dispens ing 

Task

PHRM3012 Evidence of Ski l l PHRM3012 Attendance 

sheet PHRM4061 Reflective 

Diaries

PHRM4062 Reflective 

Diaries

PHRM4062 Evidence of 

Ski l l s  (Based on Pharmacy 

competencies )

Mark returned Yes
Yes Yes Yes Yes Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes Yes Yes

Grading Schema No
No No No Text No Text Text Text No Text

Score Score Score
Text

Score Score Score

Notes

Fol low up notes

None s tandard resources  needed?

Cons ider move to Placement system?

Type of mapping
Specified outcome Elective outcome 

Direct

Indirect

Dual Assessment

Title of outcome set [replace this text]
Outcome set terminology (i.e. Domain / Standard / element) 

[replace this text]

Domain 1: Profess ional ism and ethics

Standard 1.1 Uphold profess ional ism in practice
Standard 1.1. Enabl ing competency 1. Promote a  cul ture of prof

ess ional ism

Standard 1.1. Enabl ing competency 2. Uphold the profess ional  

role of a  pharmacis t
Standard 1.1. Enabl ing competency 3. Apply understanding and 

knowledge of medicines  management and use in society

Standard 1.1. Enabl ing competency 4. Accept profess ional  resp

ons ibi l i ty and accountabi l i ty
Standard 1.1. Enabl ing competency 5. Work with commitment, d

i l igence and care

Standard 1.2 Observe and promote ethica l  s tandards
Standard 1.2. Enabl ing competency 1. Support ethica l  profess io

nal  practice

Standard 1.2. Enabl ing competency 2. Manage ethica l  i s sues  ar

is ing in practice
Standard 1.2. Enabl ing competency 3. Promote ethica l  profess i

onal  practice
Standard 1.3 Practise within appl icable lega l  framework

Standard 1.3. Enabl ing competency 1. Comply with s tatute law, 

guidel ines , codes  and s tandards
Standard 1.3. Enabl ing competency 2. Respond to common law 

requirements
Standard 1.3. Enabl ing competency 3. Respect and protect the i

ndividual ’s  rights  to privacy and confidentia l i ty
Standard 1.3. Enabl ing competency 4. Ass is t individuals  to und

erstand and grant informed consent

Standard 1.4 Mainta in and extend profess ional  competence
Standard 1.4. Enabl ing competency 1. Adopt a  scope of practice 

cons is tent with competence
Standard 1.4. Enabl ing competency 2. Determine profess ional  

development needs  with reference to the competency s tandar

ds

Standard 1.4. Enabl ing competency 3. Acquire and apply practic

e expertise

Standard 1.5 Apply expertise in profess ional  practice
Standard 1.5. Enabl ing competency 1. Apply expert knowledge a

nd ski l l s
Standard 1.5. Enabl ing competency 2. Use reasoning and judge

ment

Standard 1.5. Enabl ing competency 3. Demonstrate accountabi l

i ty and respons ibi l i ty

Standard 1.5. Enabl ing competency 4. Use profess ional  autono

my

Standard 1.6 Contribute to continuous  improvement in qual i ty 

and safety

Standard 1.6. Enabl ing competency 1. Col laborate to improve q

ual i ty and safety across  the continuum of care

Standard 1.6. Enabl ing competency 2. Monitor and respond to s

ources  of ri sk

Standard 1.6. Enabl ing competency 3. Fol low up incidents  or la

pses  in care

Domain 2: Communication and col laboration
Standard 2.1 Col laborate and work in partnership for the del iv

ery of patientcentred, cul tura l ly respons ive care

Standard 2.1. Enabl ing competency 1. Respect the personal  cha

racteris tics , rights , preferences , va lues , bel iefs , needs  and cul t

ura l  and l inguis tic divers i ty of 

patients  and other cl ients , including Aborigina l  and Torres  Str

a i t Is lander peoples
Standard 2.1. Enabl ing competency 2. Support and respect the r

ights  of patients  and other cl ients  to contribute to decis ion­m

aking

Standard 2.1. Enabl ing competency 3. Promote patient/cl ient e

ngagement with feedback and fol low­up systems
Standard 2.1. Enabl ing competency 4. Cons ider the impact of th

e phys ica l  environment

Standard 2.2 Col laborate with profess ional  col leagues

Standard 2.2. Enabl ing competency 1. Show a  commitment to in

terprofess ional  practice

Standard 2.2. Enabl ing competency 2. Engage in teamwork and 

consultation

Standard 2.2. Enabl ing competency 3. Promote effective interpr

ofess ional  practice

Standard 2.3 Communicate effectively
Standard 2.3. Enabl ing competency 1. Use appropriate commun

ication ski l l s

Standard 2.3.2. Confi rm the effectiveness  of communication

Standard 2.4 Apply interpersonal  communication ski l l s  to addr

ess  problems

Standard 2.4. Enabl ing competency 1. Analyse the problem or i s

sue to be addressed and the poss ible solutions

Standard 2.4. Enabl ing competency 2. Engage with others  as  ap

propriate to resolve the identi fied problem or i ssue
Standard 2.4. Enabl ing competency 3. Review outcomes  achieve

d and assess  fol low­up requirements

Domain 3: Medicines  management and patient care
Standard 3.1 Develop a  patientcentred, cul tura l ly respons ive a

pproach to medication management
Standard 3.1. Enabl ing competency 1. Obta in relevant health a

nd medicines  information
Standard 3.1. Enabl ing competency 2. Assess  medication mana

gement practices  and needs

Standard 3.1. Enabl ing competency 3. Col laborate to develop a  

medication management s trategy or plan
Standard 3.2 Implement the medication management s trategy 

or plan

Standard 3.2. Enabl ing competency 1. Adminis ter medicines

Standard 3.2. Enabl ing competency 2. Provide primary care and 

promote judicious  use of medicines

Standard 3.2. Enabl ing competency 3. Dispense medicines  (incl

uding compounded medicines) in consultation with the patien

t and/or prescriber
Standard 3.2. Enabl ing competency 4. Prescribe medicines

Standard 3.2. Enabl ing competency 5. Provide counsel l ing and i

nformation for safe and effective medication management

Standard 3.2. Enabl ing competency 6. Faci l i tate continuity of ca

re including during trans i tions  of care

Standard 3.3 Monitor and evaluate medication management

Standard 3.3. Enabl ing competency 1. Undertake a  cl inica l  revie

w
Standard 3.3. Enabl ing competency 2. Apply cl inica l  review find

ings  to improve health outcomes
Standard 3.3. Enabl ing competency 3. Document cl inica l  review 

findings  and changes  in medication management

Standard 3.4 Compound medicines

Standard 3.4. Enabl ing competency 1. Determine the required f

ormulation
Standard 3.4. Enabl ing competency 2. Confi rm the ava i labi l i ty o

f sui table resources

Standard 3.4. Enabl ing competency 3. Apply ri sk management s

trategies
Standard 3.4. Enabl ing competency 4. Prepare products  non­ase

ptica l ly
Standard 3.4. Enabl ing competency 5. Prepare products  aseptic

a l ly
Standard 3.4. Enabl ing competency 6. Prepare cytotoxic or other 

hazardous  drug products

Standard 3.4. Enabl ing competency 7. Complete appropriate do

cumentation
Standard 3.4. Enabl ing competency 8. Optimise packaging and 

supplementary label l ing

Standard 3.5 Support Qual i ty Use of Medicines

Standard 3.5. Enabl ing competency 1. Review trends  in medicin

e use
Standard 3.5. Enabl ing competency 2. Promote evidence­based 

medicine use
Standard 3.6 Promote health and wel l ­being

Standard 3.6. Enabl ing competency 1. Ass is t development of he

alth l i teracy
Standard 3.6. Enabl ing competency 2. Support health promotio

n activi ties  and health services  intended to mainta in and impr

ove health
Standard 3.6. Enabl ing competency 3. Support evidence­based 

publ ic health programs
Domain 4: Leadership and management

Standard 4.1 Show leadership of sel f

Standard 4.1. Enabl ing competency 1. Display emotional  aware

ness  and effective sel f­regulation of emotions
Standard 4.1. Enabl ing competency 2. Apply reflective ski l l s  for 

sel f­assessment
Standard 4.1. Enabl ing competency 3. Display sel f­motivation, 

an innovative mindset and motivate others
Standard 4.2 Manage profess ional  contribution

Standard 4.2. Enabl ing competency 1. Work with establ ished sy

stems
Standard 4.2. Enabl ing competency 2. Plan and priori ti se work

Standard 4.2. Enabl ing competency 3. Mainta in productivi ty

Standard 4.2. Enabl ing competency 4. Monitor progress  and pri

ori ties

Standard 4.3 Show leadership in practice

Standard 4.3. Enabl ing competency 1. Inspire a  s trategic vis ion 

and common purpose

Standard 4.3. Enabl ing competency 2. Foster ini tiative and cont

ribute to innovation, improvement and service development
Standard 4.3. Enabl ing competency 3. Encourage, influence and

 faci l i tate change
Standard 4.3. Enabl ing competency 4. Serve as  a  role model , co

ach and mentor for others
Standard 4.4 Participate in organisational  planning and review

Standard 4.4. Enabl ing competency 1. Undertake s trategic and/

or operational  planning
Standard 4.4. Enabl ing competency 2. Develop a  bus iness  plan 

and monitor performance
Standard 4.4. Enabl ing competency 3. Establ ish sui table premi

ses  and infrastructure

Standard 4.4. Enabl ing competency 4. Undertake workforce pla

nning
Standard 4.4. Enabl ing competency 5. Develop and mainta in su

pporting systems and s trategies
Standard 4.5 Plan and manage phys ica l  and financia l  resource

Standard 4.5. Enabl ing competency 1. Plan and manage finance

s
Standard 4.5. Enabl ing competency 2. Mainta in the phys ica l  en

vironment and acquire required resources
Standard 4.5. Enabl ing competency 3. Contribute to the efficien

t and effective use of resources
Standard 4.6 Plan, manage and bui ld human resource capabi l i t

y

Standard 4.6. Enabl ing competency 1. Recrui t and reta in person

nel
Standard 4.6. Enabl ing competency 2. Establ ish role clari ty and 

performance s tandards
Standard 4.6. Enabl ing competency 3. Supervise personnel

Standard 4.6. Enabl ing competency 4. Develop personnel  and p

romote improved performance
Standard 4.6. Enabl ing competency 5. Manage interpersonal  rel

ationships  with supervised personnel
Standard 4.7 Participate in organisational  management

Standard 4.7. Enabl ing competency 1. Understand and contribut

e to organisational/corporate and cl inica l  governance
Standard 4.7. Enabl ing competency 2. Support and ass is t imple

mentation of healthcare priori ties
Standard 4.7. Enabl ing competency 3. Undertake project manag

ement

Standard 4.7. Enabl ing competency 4. Contribute to profess iona

l  activi ties  planning with cons ideration of s trategic context
Standard 4.7. Enabl ing competency 5. Apply and monitor s tand

ards  of practice
Standard 4.7. Enabl ing competency 6. Work across  service del iv

ery boundaries
Standard 4.7. Enabl ing competency 7. Contribute to the effectiv

e management of ri sk, including threats  to service continuity
Domain 5: Education and research

Standard 5.1 Del iver education and tra ining

Standard 5.1. Enabl ing competency 1. Plan education and tra ini

ng
Standard 5.1. Enabl ing competency 2. Conduct education and tr

a ining cons is tent with educational  practice
Standard 5.1. Enabl ing competency 3. Contribute to continuing 

profess ional  development of others
Standard 5.1. Enabl ing competency 4. Link practice and educati

on

Standard 5.2 Participate in research

Standard 5.2. Enabl ing competency 1. Establ ish research partne

rships

Standard 5.2. Enabl ing competency 2. Identi fy gaps  in the evide

nce­base
Standard 5.2. Enabl ing competency 3. Undertake cri tica l  eva lua

tion activi ties
Standard 5.2. Enabl ing competency 4. Des ign and del iver resea

rch projects  to address  gaps  in the evidence­base and identi fy 

areas  for innovation and advances  in practice
Standard 5.2. Enabl ing competency 5. Supervise others  underta

king research
Standard 5.3 Research, synthes ise and integrate evidence into 

practice
Standard 5.3. Enabl ing competency 1. Identi fy information nee

ds  and resource requirements

Standard 5.3. Enabl ing competency 2. Retrieve relevant informa

tion/evidence in a  timely manner
Standard 5.3. Enabl ing competency 3. Apply research evidence i

nto practice
Standard 5.3. Enabl ing competency 4. Provide advice and recom

mendations

Pharmacy

PHRM1011 PHRM1012 PHRM2012

Bachelor of Pharmacy Honours

Program Created

PHRM4062PHRM3011 PHRM3012


